






Summary of Agreement between Amtrak and Settled Unions 
(IBEW, TCU, lAM, Carmen, ATDA, ARASA, and TWU) 

Terms 

General Wage Increases: 

7/1/2010 1.5% 
1/1/2011 1.5% 
7/1/2011 1.5% 
1/1/2012 1.0% 
7/1/2012 1.5% 
1/1/2013 1.5% 
7/1/2013 1.5% 
1/1/2014 1.0% 
7/1/2014 1.5% 
1/1/2015 1.5% 

Total 	 14.0% 

with compounding 	 14.5-14.9% 

Work Rule Changes 	 Biweekly Pay Mandated 

Direct Deposit Mandated 


2nd Time Rule G Violators Forfeit Right to Trial 
but retain appeal and arbitration rights 

Health Care Benefits 

No changes in benefit levels or co-pays, except employees who go 
to the emergency room and are not admitted will pay increases from $50.00 to $75.00. 

Health Care Cost Sharing 

15% of total plan costs or whatever is lower effective: 

7/1/2010 $177.00/month 

7/1/2011 $190.00/month 

7/1/2012 $210.00/month 

7/1/2013 $230.00/month 

7/1/2014 $230.00/month 

7/1/2015 $230.00/month 


Amtrak has the right to re-open negotiations on health and welfare in July 2014 


