Paid Parental Leave

Effective January 1, 2024, Amtrak’s Paid Parental Leave (APIM 7.52.1, as
amended) will be applicable to BMWE-represented employees in order to provide
eligible employees up to ten (10) weeks of paid parental leave to bond with a
newborn (including surrogacy) or a child placed with an employee for adoption,
within the first year of birth or placement; subject to the following:

(@) The employee has been in active service with Amtrak for at least three hundred
sixty-five (365) days.

(b) The employee would otherwise be in active service with Amtrak absent the use
of Paid Parental Leave.

(c) Paid Parental Leave shall be at the hourly rate of the position to which the
employee is assigned.

(d) Management will have the option to fill, partially fill or not fill the vacancy of
an employee who is absent on account of Paid Parental Leave. The vacancy
resulting for an employee taking Paid Parental Leave will not be bulletined. Should
a senior employee displace onto the vacancy, the employee on Paid Parental Leave
will have the displacement options of Rule 8 (OC) or Rule 22 (NEC) of their CBA
available to them upon their return, subject to any lock-in.

(e) Employees on Paid Parental Leave who engage in other employment while on
such Leave will forfeit employment at Amtrak, unless such arrangements are
agreed upon by the Carrier and Organization. If no agreement is reached, a
challenge to a forfeit of seniority will be handled through the grievance procedure.

(f) For purposes of this agreement, Sections 2.0, 4.0 and 5.2 of APIM 7.5.2 (which
refer to management employees) are inapplicable and the terms of this agreement
are controlling.



